MISSION STATEMENT

Mount St Joseph Milperra
embraces the mission of Jesus
in the context of Catholic Education
and in the spirit of Mary MacKillop,
founder of the Sisters of St Joseph.

MOUNT SAINT JOSEPH
I

Built on the values of justice,
compassion and a love of learning
this'school community
nurtures the growth of young women
from all backgrounds,
challenging them to be self-reliant
and to exercise an active role
in Church and saociety.

This school community
values the dignity of each person
and thus promotes respect
for self, others,
earth and God.

VISION STATEMENT

Our school, Mount St Joseph Milperra, is part of the mission of the Catholic Church, and more
specifically of the Sisters of St Joseph, whose spirit is that of Mary MacKillop.

This spirit finds expression in a school community where students from all backgrounds
experience being sent as Jesus was. This calls them:

to develop personal and communal relationships with God;

to recognise their gifts, abilities and dignity as young women;

to utilise the opportunities offered, to experience learning across a wide-ranging curriculum;
to think critically, and to act with self-reliance and responsibility in their relationships with
others;

to live their lives in accordance with the Gospel values of justice, compassion, hospitality,
forgiveness and a respect for the dignity of all people;

to believe in the value and importance of education as a means of effecting real change in
the world;

to grow as women of wisdom, trust and integrity and thus to “put on the armour of light”.
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MOUNT ST JOSEPH MILPERRA
BOARD

LETTER FROM THE CHAIR

There is abundant evidence that Mount St Joseph
Milperra has been faithful in embracing Mary’s vision
and gifts within our community during 2008. The
Board was privileged to spend significant time with Ms

Terrie Yule (Leader of Mission) in considering how the
school has responded to the challenges of the 2007 Pastoral Letter of the Bishops of NSW and
the ACT Catholic Schools at a Crossroads. The Board can confidently affirm the school’s
ongoing responsiveness to the demographic and economic changes in our local area, the
financial hardships for many families, and its proactivity in connecting the students and their
families to the broader Church life and mission.

Our spiritual connection to the global Church community was evident in the school's
extraordinary involvement with World Youth Day 08. Mount St Joseph hosted 202 students
from New Zealand, Western Australia, South Australia, Victoria and Queensland as part of the
Josephite Affiliated Schools. Our students joined parishes as pilgrims. This exciting moment in
the life of our Church will continue to grace our school community for years to come.

The Board is also delighted to note other major school achievements during the past twelve
months, including strong enrolments and a healthy waiting list; excellent 2008 School
Certificate and Higher School Certificate results; very well resourced and maintained school
facilities; a strong focus on staff professional learning to further improve classroom teaching
practice and student academic achievement; outstanding standards in sport, the arts and
community outreach and continuing strong links with Josephite ministries.

The following Board Directors held office during 2008 : Michele Hugonnet (Chairperson),
Professor Tony D’Arbon, Mr lan Chapman, Sr Catherine Thom rsj, Sr Antoinette Baldwin rsj, Mr
Paul Dewey and Mrs Mary Musolino. Board membership includes a cross-section of expertise
from varying professional and Church areas including Catholic secondary and tertiary
education, Josephite life and mission, teacher professional development, finance and building.

The Board met on nine occasions in 2008. At each meeting the Board received reports on the
progress of the implementation of the school strategic plan Nourishing the Present to Enrich the
Future from the Principal, Sr Barbara Bochat rsj, and a financial report from the Business
Manager, Mr John McConachie. In addition to these reports the Board considered a range of
other governance issues including student external testing results, Occupational Health and
Safety, enrolments, Board and school succession planning, Board Policies and the Board
Constitution as a company limited by guarantee.

On behalf of the Board of Mount St Joseph Milperra | congratulate Sr Barbara Bochat rsj and
her highly-committed and hard-working staff for their continuing leadership and wisdom. Their
fine pastoral and academic care of our students is their special gift to our school in 2008.

This is my final contribution to Mount St Joseph as Chairperson of the Board. | have been
privileged to serve the school community through my contribution as both Board Director and
Chairperson. It has been an honour to work alongside a wonderfully talented group of Directors.
| wish the Board and the school community well for a very promising future.

Ms Michele Hugonnet
Chairperson
Mount St Joseph Board
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A WORD FROM THE PRINCIPAL

In 2008 we celebrated World Youth Day in Sydney. In our intercession to Mary MacKillop we
prayed:

God of all Goodness
You called Mary MacKillop
to relieve suffering and bring hope
to the most neglected parts of Your vineyard.

May her life be a source of inspiration
to the young women and men
who gather in Sydney
for World Youth Day.
And may they be filled
with your compassionate love
grow to trust in Your provident care,
learn to respect the dignity of all people
And so witness to your Justice in their lives.

These words express the spirit of our girls and staff here at Mount St Joseph during this most
eventful time in the history of the Catholic community of Sydney. They highlight again the words
contained in our Mission and Vision statements and underpin all we endeavor to achieve at
Mount St Joseph.

It is with great pride that | present this Annual report for 2008 to you our community and
supporters. | thank all for their contribution, especially Ms Michele Hugonnet, the Chair of the
MSJ Board. Michele retired from the Board at the end of 2008 and | want to express my
gratitude to her for the leadership of this body of men and women in whose care the future of
Mount St Joseph lies. | wish Michele every blessing as she takes up a new life direction.

As in previous years this report complements our weekly newsletters, the year book, meetings,
parent forums, assemblies and other communications throughout the year. The report gives
the community an overview of our ethos and philosophy here at Mount St Joseph.

| hope you enjoy reading about our great achievements and wonderful staff and students. |
welcome any feedback that you may wish to provide. Further information about the school and
this report may be obtained by visiting the school website at www.msj.nsw.edu.au

Sr Barbara Bochat
Principal
Mount St Joseph Milperra
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2008 SCHOOL CAPTAIN SPEECH

My first day at MSJ in 2003 was a disappointment. | got lost
countless times, was frustrated at the fact that none of my
classes were in the same room, meaning | actually had to
WALK from place to place and, of course, the fabulous bus trip
home that involved sitting on a piece of bubblegum only to have
it stick to my new uniform and all | could think was ...”"Mum isn’t
going to be impressed!”

I'm sure each and every Year 12 girl would agree with me that
MSJ is undoubtedly anything BUT a disappointment.

Friends, you and me... you brought another friend, and then
there were three... we started our group.. our circle of friends.. and like that circle...there is no
beginning or end.

Year 12, 2008... The crazy and colourful carnivals, the endless assessment tasks, the camps
and retreats, the excitement of finally getting a coffee machine in the study...we all have these
memories to hold on to and although we’re all so different, we have one thing in common; we
were and are all in it together! At some point, we were the rock for someone, we were the girl
tearing up before the Maths exam, we were the girls throwing all nighters at camp only to wake
up in the morning wishing we had slept.

Although we all go in different directions, we will never forget these memories. We are all the
women we are today because of our friendships and the experiences we shared and | sincerely
hope the future leads you, my friends, to the future you have dreamt of.

To my fellow captains, Steph and Veronica: the endless support you have given me has meant
the difference between bursting into tears and laughing at the fact that we always seem to lose
the prayer before every school assembly.

To the SRC of 2008: you girls are truly amazing as it’s clear that you don’t approach your role
as a job or an obligation, but with enthusiasm and excitement. | wish you all the best of luck for
the future. I'd also like to congratulate the 2009 SRC, especially Daniela Sbrizzi, Rachel
Donath and Kate Doonan. I'm certain you'll lead MSJ with pride and in the spirit of Mary
MacKillop.

Finally, to the girls we leave behind. You make MSJ what it is. You make it so special and
enjoyable every day of the school year. This year we were lucky enough to celebrate World
Youth Day in Sydney and it was an amazing experience that has shown just how powerful the
youth of the world can be. Thank you for allowing me to lead you in 2008 and for being such an
energetic and wonderful group of young women whom | will never forget. Cherish your time
here because | guarantee you it is over in a flash. My love goes out to all of you. Keep smiling!

Miss Kayla Bottalico
School Captain 2008
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2009 SCHOOL CAPTAIN’S SPEECH

On Monday at Speech Day we acknowledged the
achievements of a number of individual students who have
excelled in various areas of their schoolwork this year. These
students epitomized what can be achieved through a
combination of hard work and talent.

Although we acknowledge the outstanding efforts of these
students, we need to remind ourselves that we are a
community. A community can only be strong and continue to
grow if each individual member recognises that she is
important and has a significant role to play.

The Mount St Joseph family is not solely built on the
foundations of our academic scholars or sporting achievers,
but instead the pillars of our community stand upon a basis of
the combined efforts of all students of Mount St Joseph, and
the founding philosophy of Mary MacKillop.

At the end of the year it is a time to make resolutions for the upcoming New Year.

Firstly to all my fellow students, let us all make a resolution for 2009 to strive to do our best in
whatever we do, both for ourselves and for each other. And when we try to do our best let us
do it with determination, courage, and kindness. Let us also do it with recognition that we are
part of a community, and therefore have an obligation to be concerned for each other.

That concern for others is important and can be reflected in many ways. Whether it be in the
classroom, on the playground or participating in one of our many school groups or activities.
We are blessed at Mount St Joseph to have the opportunity to do something for others. In
2009 may we seize this opportunity and act.

In saying that, a contribution can be something as simple as a few words of kindness to those
in distress or an act of generosity towards those who may be having a difficult time. These
things may seem small but each word or act of kindness creates a ripple effect that when
combined with the words and actions of others, results in a powerful current of optimism and
solidarity throughout our school. Remember, “From small things big things can grow”.

To my fellow students in year twelve, as we are now the senior students of this school, let us
reflect through our behaviour the values of Mary MacKillop and so be an example to others.
Let us not just be concerned with doing our best in the HSC but let us also be concerned with
doing our best for others in our school community. May our legacy be one that is reflected not
only through the murals on the walls of our school but more importantly on what is imprinted on
the hearts of our teachers and fellow students.

Finally when we return at the end of 2009 and ask ourselves whether we achieved our goals let
us be in a position to respond with the words “Yes we did".

Have a happy Christmas and great holiday everyone and see you next year!

Miss Daniela Sbrizzi
2009 School Captain
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MESSAGE FROM DUX 2008

When | began the HSC, | was anxious, unsure about what to
expect and extremely naive. | say naive because what | thought
year 12 would be like back then is not how | remember year 12
now. After receiving a less than average mark for my first HSC
assessment in what was supposed to be my best subject, | was
enveloped with a mentality that had me thinking that | was on the
road to failure. Today | stand before you as the luckiest dux of
2008. Why? Not because of my UAI but because Year 12 was
one of the best years of my schooling life and | have my family,
friends and the MSJ community to thank. It is often said that an
individual's surroundings play a vital role in influencing their
actions and achievements. MSJ provides a sense of
opportunity/community unparalleled by any other school; one that embraces diversity and
allows us to pursue our talents and interests to the greatest potential. So many teachers have
influenced me in my 6 years at MSJ and to them | am eternally grateful. In particular, | would
like to express my deepest gratitude to my Year 12 teachers. Thank you for the early mornings,
late afternoons and lunchtimes that you sacrificed. It doesn’t take someone with a UAI over 90
to agree that a teacher’s purpose is not to create students in his/her own image, but to develop
students who can create their own image.

| am also a strong believer in the notion that we don’t appreciate the value of what we have until
we bid it farewell. It was only the other day that a friend of mine was experiencing a problem
with university enrolment when she cried, ‘You know, if we were at school, Mr Ray and Ms
Sydenham would have explained everything a thousand times and | wouldn't be in this mess!”
To Mr Ray and Ms Sydenham, thank you so much for explaining everything to us a thousand
times. We are extremely blessed to have had the support of such dedicated and helpful
educators.

To the current year 12’s, | could fill this speech with inspirational quotes that would give me the
air of a philosophical master. You might think ‘wow, that's genius!” You might even be filled
with a sense of lofty inspiration for the entire length of this reflection, but in reality months down
the track, would you really remember a few meaningless empty clichés? Most likely you will not
think back to the speech of that-girl-who-got-dux-in-2008. So, as | was reflecting, | thought,
what is the one piece of advice | could give that you could act upon at this present moment? It
is this: begin with the end in mind. Where do you want the HSC to take you? Use this to set
yourself goals for the long term, and if at times you think that the goal cannot be reached, don't
adjust the goal, adjust the action steps. Use your strengths to work to the best of your ability
and do not be afraid of criticism. Trust me, this way you can avoid the occurrence of sleepless
nights, when you are up at 2am staring at the computer screen while drinking ‘V’ to keep you
awake in order to finish that belonging essay even though you're sick of hearing how crucial the
word ‘belonging’ is to HSC success. Remember, you only have your own expectations to
surpass and your own faults to learn from.

Some people will tell you that it's worth putting your life on hold for one year to get the marks
that will give you countless opportunities for the future. Those people are wrong, you cannot
put life on hold for a rainy day; the key to survival is balance.

As Dr Seuss once wrote, ‘You have brains in your head. You have feet in your shoes. You can
steer yourself in any direction you choose. You're on your own. And you know what you know.
You are the guy who'll decide where to go.’

Good luck for the future.

Miss Mary Azzi
2008 Mount St Joseph Dux
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RELIGIOUS IDENTITY

School Ethos

In August of 2007 the Bishops of NSW and the ACT published a pastoral letter with the
assistance of the Catholic Education Office in Sydney titled Catholic Schools at a Crossroads.
It's an interesting read. It's confronting, it's honest, it acknowledges and celebrates all that is
good in our schools but overwhelmingly it is a wake up call.

In this pastoral letter Catholic educational leaders and staff, clergy and religious, parents and
parish communities are encouraged to reflect upon the future of Catholic schools and to
dedicate themselves to ensuring that schools are:

4+ Truly Catholic in their identity and life

4+ Are centres of ‘the new evangelisation’

4+ Enable our students to achieve high levels of ‘Catholic religious literacy’

4+ Are led and staffed by people who will contribute to these goals

What does this mean for MSJ?

Mount St Joseph is a good school. Our staff is highly
professional and pastoral and committed to providing a
quality education for our students, thus helping each one
to live out her potential. Each of the pages enclosed in this
Annual Report are testimony to this fact — but if we are to
make the most of our opportunities it will be important from
time to time to sit back and reflect on what is going well
and what are the areas of concern. That time is now and
yes, Catholic education is at a crossroads.

Trends indicate that half of the students in Catholic families
are enrolled in State schools and a growing proportion go
to non-Catholic Independent schools. In the last 20 years
the proportion of children in NSW — ACT schools from non-
practicing Catholic families has risen considerably.

Within the Catholic community fewer people attend Mass

and fewer priests and religious are present to serve.
Studies also suggest that fewer young people identify themselves with churches or religion.
Young people are also impacted upon by societal trends like secularism, consumerism, family
dysfunction and values disorientation.

It is in the climate that the staff of MSJ strive to ensure that our students receive a quality
Catholic Education and that their experience of Church, prayer life and Eucharist are as
authentic and relevant as they can be. At MSJ we believe that our faith is an integral part of
human experience and a component of every culture. Our Mission Statement, which remains
the charter of our school life calls each of us to live a life in accordance with Gospel values.
Thus the school community is built upon justice, compassion, a love of learning and a respect
for the dignity of all people.

Central to our school ethos is the foundation of the MSJ community in the Spirit and charism of
Mary MacKillop. The presence and guidance of the Sisters of St Joseph enrich the lives of staff
and students alike. Their lived call to service models the authentic Josephite charism that grew
from a young Australian woman in Mary MacKillop some 140 years ago and continues to find
expression within our community.
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Special Celebrations

As a community shaped by the charism of Mary MacKillop and led in the spirit of St Joseph, we
are a community that values the place of each person before all else. Opportunities for prayer,
reflection, for outreach and social justice, for Eucharist, to be one with each other, to share our
times of joy or grief are marks of our community at MSJ. While the expression of these rests
with all staff, much of the leadership of these moments is provided by people of great
commitment to our students.

Each time the staff and students join together to celebrate or mark an occasion it is a time for
reflection and thanksgiving. Our Opening Mass for 2008 was celebrated at Our Lady of Fatima
Catholic Church Kingsgrove on the Feast of St Joseph and saw new staff and students
commissioned as members of the Mount St Joseph community and formally inducted into their
respective houses.

Along with the recognition of our students with community awards, on this day also we formally
recognised the loyalty and long term contribution of staff who have served 10, 20 and 25 years
at MSJ.

Much has been written in various school reports about WYD, a significant faith event for young
people and a three phased approach to reinvigorating the youth and their involvement in
Australia’s Church, and the world Church. What is important is that we continue to find ways to
keep the flame of faith and enthusiasm alive in our students, in our families, our school and our
Parishes.

In August our celebration on the Feast of the Anniversary of Mary MacKillop focused on the
charism of Mary MacKillop and her special passion for justice, dignity, liberation and love and
how this finds its expression in some of our students. Susan Flynn and Veronica Lee of Year 11
spoke passionately of their experiences as part of the group of 4 staff and 6 students who went
to Warmun in June for a cross-cultural experience with the staff and students of the
Ngalangangpum School.

Key celebrations of the Church calendar namely Lent, Easter Triduum, Feast Days, Special
Days and Advent were also celebrated and marked in appropriate ways within the formal
Religious Education classes as well as whole school approaches through prayer, assemblies,
liturgies and sacred spaces established in the Chapel.

Each Friday our weekly liturgy chiefly celebrated by Fr Geoffrey Plant is a celebration of our
lives as young women and men called and encouraged by the charism of Mary MacKillop. Our
Masses are well attended and the weekly homilies provided give room for thought in the lives of
each of us.

Opportunities for prayer with our parents saw two very beautiful but different gatherings for our
mothers in May and fathers in September. These gatherings provide our parents with significant
opportunities to engage prayerfully and socially with their daughters and the staff at MSJ.

Our Graduation Mass for Year 12 in September was time for deep reflection on the growth of
the young women who began their journey with us in 2003. They are indeed young women of
whom the college is very proud.

The Ex-students Association has continued to gather momentum and saw numbers celebrating
in their Ex-Students Mass in the school Chapel in November increase three fold. The Arma —
Lucis Committee meets each term and are working towards the schools Golden Jubilee
Celebrations in 2010.

Our liturgies and gatherings are prayerful, rich expressions of faith that are important for young
people and | am always appreciative of the number of people who willingly assist in this area.
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World Youth Day

World Youth Day was such a special celebration of life, faith and friendship, one that we will
probably not see again in our part of the world for some time. Its magnitude was like no other
event and its ability to bring people together, unrivalled.

From our school’s perspective there were many events that paved the way to World Youth Day
(WYD) and the staff and students of Mount St Joseph sought to be involved in as many ways
as possible. As well, there were the Diocesan celebrations and Parish events in which some of
our staff and students were able to participate.

At the school level, we celebrated the involvement of 115 students as pilgrims of WYD and
were immensely grateful for the financial support and prayers of the Sisters of St Joseph of the
New South Wales Province. Our students took part in the following parishes: Christ the King,
Bass Hill; St Brendan’s, Central Bankstown; St Mary's, Georges Hall; St Christopher’s,
Holsworthy; St Joseph’s, Moorebank; St Therese’'s Padstow; St Christopher's, Panania;
St Luke’s, Revesby; St Peter Chanel, Regents Park and the Viethnamese Community of Sydney
Catholic Youth.

In the preceding months and weeks before WYD, many students had the opportunity of
meeting with their group leaders and beginning to form the foundations of the group that would
travel together in July. Also travelling to Sydney would be the many schools who were invited to
stay at MSJ as part of the AJASS group (Australian Josephite Association of Secondary
Schools) including:

MacKillop Catholic College, Bussleton, Western Australia;

Our Lady’s College, Annerley, Queensland;

MacKillop Catholic Regional College, Werribee, Victoria,

MacKillop Catholic College, Kensington, South Australia;

Mount St Joseph, Altona West, Victoria;

St Joseph’s School, Port Lincoln, South Australia;

Clairvaux MacKillop College, Upper Mount Gravatt, Queensland,;

Penola Catholic College, Melbourne,Victoria.

Our overseas guests were from Marian College, Christchurch, New Zealand.

There are many stories that have been told and | feel confident that as a community, and a
generation of young Catholic women, our students can only go forward to live and share their
faith.

In 2011, WYD will be celebrated in Madrid, Spain. | look forward to the strong MSJ group or the
possibility of a combined AJASS group that may be formed to share in this celebration. My
thanks to Sr Barbara and the MSJ staff, our families and students, the local parishes and Parish
Priests, the visiting AJASS pilgrims, the NSW Province of the Sisters of St Joseph and the
Catholic Education Office, all of whom worked together to provide a wonderful experience.

MOUNT ST JOSEPH WYD PILGRIMS
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Other Mission Initiatives

JJAMM Leadership Conference:

The Annual JJAMM (Joseph, Julian and Mary MacKillop) Leadership Conference is offered to
the student leaders of Josephite schools across Australia in February of each year. This is a
unique opportunity for young people to share, pray, reflect and dialogue on ways that Mary
MacKillop’s charism finds its expression in them and in their community.

From this stems the offer to student leaders to return to their communities and lead their own
SRC to partake in a week of activities in August aimed to highlight aspects of Joseph, Julian
and Mary MacKillop’s character that could take root in each person. This year activities
included: affirmations being offered, a multi-cultural day, Eucharist and a Battle of the Bands
competition.

Education in Faith:

The annual residential retreats for Year 12 (May) and Year 10 (August) provide an excellent
opportunity to retreat from the everyday and discern matters of relevance and importance to
each group. These are faith opportunities that are important for young people who live in a
world cluttered by too many things. This year both groups enjoyed their time at the Collaroy
Conference Centre and were joined by members of the Catholic Youth Services, MSJ Staff and
Fr Geoff Plant.

Prayers Days are offered to students from Years 7 through to 9 and are shared at venues away
from school. This year we enjoyed days at Lake Gillawarna, Mt Schoenstatt Mulgoa and the
Don Bosco Centre at St Mary’s. Our prayer days are planned and implemented by the relevant
Religious Education Staff and always provide a very positive experience to our students.

An opportunity for Outreach within Josephite and Catholic agencies are offered to Year 11 in
March. Each student is asked to give 12 — 15 hours in service to a place of their choosing. This
is a significant opportunity for growth and reflection for our senior students who take full
advantage of this time. Through engaging in this ministry of service, we are striving to break
down barriers of fear and prejudice, reduce the impact of stereotypical images and bring a
human face to those in our community who might not normally be seen. The end result is,
students with an increased awareness of justice in the world who will seek actively to transform
it. In addition to the 15 hours of service, students must complete a journal and partake in a
liturgy at the close of the program.

Staff Spirituality:

Our Staff Spirituality begins with the annual return to school prayer which aims to highlight a
significant area of challenge and opportunity for us as people involved in the vocation of
education and is followed up by the Staff Induction Day at Mary MacKillop Place each year.

The annual Lenten program was offered and run for staff in our school Chapel.

This program provides a time and a space for our Easter preparation as practicing Catholics in
search of an authentic time to make way for the solemnity of the Triduum and the celebration of
Easter.

Our Staff Spirituality Day was held at the Josephite Spirituality Centre at Baulkham Hills,
centring on Mary MacKillop and Julian Tenison Wood's spirituality, how we connect with this
spirituality and how it may find expression within our faith community. Our day was led by Sr
Mary Cresp rs;.

Daily opportunities for Prayer and dialogue about matters of faith and its expression in our
Catholic Church and community also enhance Staff Spirituality.

Josephite Co-ordinator of Mission
Sr Maureen McDermott was installed as the Co-ordinator of Mission for the Sisters of St Joseph
and has met with me several times re Mission at MSJ as one of the 5 incorporated works of the
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Sisters. We meet to share ideas, thoughts, prayers and practises for how the spirit of Mary
MacKillop and the Mission of the Sisters of St Joseph might best be expressed at MSJ.

Meeting with the MSJ Board re Catholic Schools at a Crossroads
As Director/Mission | met with the members of the Mount St Joseph Board to break open the
2007 Pastoral Letter of the Bishops of NSW and the ACT — Catholic Schools at a Crossroads.
The discussion that followed affirmed the work of the staff and leadership at MSJ as well as
provided challenge for the future endeavours for our community.

Mission Matters

Mission Matters is a direct correspondence that | present to staff periodically on areas of
Catholic faith and doctrine. Its aim is to highlight and explain areas of our Catholicity that will
serve to enrich our own knowledge and faith and that of our students.

Ms Terrie Yule
Director/Mission
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SOCIAL JUSTICE

Mount St Joseph has a long and strong history of advocacy and involvement with social justice
issues in many forms. This has been possible because of the dedication and enthusiasm of the
staff and students at MSJ. The SIMS group, named after Sr Irene McCormack, was formed in
1994 and has been the spearhead of social justice activities at Mount St Joseph ever since.

There are three fund-raising activities in which our school always participates - the Lenten,
Winter and Christmas Appeals.

This year, the Lenten Appeal for Project Compassion was symbolised by a water tank that each
House tried to “fill” with donations. Congratulations to all in Landers House for being the first to
fill their water tank. The final total for Project Compassion was $5 713.

For the Winter Appeal, the school community was asked to donate canned and dried food items
that St Vincent de Paul could distribute to the needy in the wider community. Our appeal filled
over 100 green shopping bags together with sufficient donations to purchase 40 blankets for
winter. That is an outstanding effort by our school.

Donations from the Christmas appeal assist Josephite Community Aid, St Vincent de Paul,
Gethsemane House and St Anthony’s Family Care. McCormack house donated enough
foodstuffs and Christmas items to fill 7 Christmas hampers; St Vincent de Paul received 40
green shopping bags filled with foodstuffs donated by Tenison & MacKillop houses; we were
able to fill 70 toiletry hampers for the nursing home residents with the donations made by
Landers & Fitzroy houses and Penola house donated playgroup items, books and games for St
Anthony's. Another truly outstanding performance of generosity and thoughtfulness by the
students, families and staff of the MSJ community.

2008 has seen the continuation of many favoured community activities within our school:

Night Patrol , coordinated by Ms Jade Munro, sees a group of 2 staff and 4 students
meet with the homeless men and women of Sydney. The school community (staff and
students) so strongly supports this work, that the many volunteers may only have one
or two chances to participate in night patrol per year.

Bankstown Crossroads is a meeting, arranged by Padstow Uniting Church, of
intellectually disabled adults for fellowship and fun. The monthly hall meetings have
been attended by at least 2 staff and 4 students. We also occasionally act as carers at
other regular outings with this group. Ms Hayley Gibson coordinates our roles at these
functions.

SIMS breakfast , which is coordinated by Ms Tanya Ferraro, operates on weekday
mornings at MSJ. The toast, milkshakes and hot chocolate that are sold each day to
students and staff enabled the SIMS group to raise $3200 for the activities and charities
that we support.

MSJ were only able to participate in one Buddies day this year. The students
organised a day at Cronulla beach but poor weather meant a last minute change of
plans to a day at MSJ. Mrs Monica O’Brien & Ms Jade Munro together with a group of
10 students organised a day of games, craft and dancing for children from St Vincent
de Paul refuges throughout Sydney.
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It has also seen the beginning of a few new ones.

Term 3 is usually left free for any fund raising that the particular year may unearth. In
2008, it was the Books in Homes project. Mrs Leanne Hodge returned to MSJ after
teaching for 2 years at the Ngalangangpum school in Warmun, Western Australia. She
spoke enthusiastically about the need for more books in the homes of the families of
the Warmun community so each homeroom was encouraged to raise sufficient money
to provide books for one year for a student. In total, books for 25 students were raised
from homerooms, staff and family and friends of the MSJ community.

Hayley New from Year 7 approached me early in term 3 about knitting squares to make
rugs for the needy. Throughout Term 3, a strong group of Year 7s met twice a week at
lunchtime to, firstly, learn how to knit under the guidance of Mrs Sylvana Vassallo and
then to contribute enough squares to make 5 rugs. The A Square to Spare group will
be continuing next year. Three other students, Gabriela Sandrussi, Natalie D’Addurno
& Emily Wood, also decided that they wanted to make a difference. They organised a
campaign to collect clothing for Ngalangangpum school as well as St Vincent de Paul.
At the end of the appeal, they had received enough donations of clothes and blankets
to fill 30 garbage bags.

During Term 3 and 4, as part of the Year 9 200 hour elective Commerce final
assessment Mind Your Own Business , students were assigned to create and run a
business from scratch. This meant designing a suitable product, pricing strategy and
packaging that they would sell to the appropriate target market within the MSJ
community and dealing with all the positives and negatives of running your own
business. All of the $1500 raised, was sent to the Aboriginal community of Warmun to
assist with their everyday necessities. Thank you to all the students who kindly donated
the money used to fund the businesses and to the school community for supporting
their efforts. Many thanks must go to the teachers for their assistance with the
businesses, including Ms Pappas, Mrs Scott and Mr Nader.

These are perfect examples of the initiative and leadership of the students as well as
their determination to make a difference and generously give of their time for others.

Since 2006, when Sr Mary McDonald and Mrs Leanne Hodge began teaching in
Ngalangangpum School in Warmun in the eastern Kimberley, Ms Kim-Ann Walters and | have
been trying to organise a cross-cultural experience for our girls with the Warmun community.
With the support of a grant from the Mary MacKillop Foundation, 6 students and 4 staff were
able to spend a week in June with the community in Warmun. Each of our students was
allocated a class and they were able to build a relationship with the students over the week,
both inside and outside the classroom. We had the privilege of participating in Narbin time
(Mass) and being welcomed into the Warmun community as well as “going bush” with the high
school students. This entailed cooking dinner and breakfast by the campfire and sleeping under
the stars in a river bank. The week culminated with a disco for the school on Friday night, with
music, games, decorations and dancing organised by our 6 students.

MSJ has a Peru Day each year which raises funds for the Josephite Sisters’ missions in Peru.
Since 2006, these funds have been directed specifically to Vista Hermosa school in Tarma and
it was felt that we needed to expand our relationship with the school. In March this year, | had
the honour of spending 4 weeks with the Sisters of St Joseph in Peru . The aim of this trip was
to gain some first hand experience of Peru and the missions of the Sisters, to enable us to plan
a cross cultural experience for our Year 12 students at the end of 2009. | was able to visit all
the places in Peru in which the Sisters work and to begin preliminary plans for a 3 week trip in
2009, visiting Lima, Tarma and Cusco.

Each time our students meet with students from other schools they are justifiably proud when
they discover that the activities that are part of the fabric of our school are just starting or don’t
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exist at other schools. This is only possible because we have a community of students who are
keen to “never see a need without doing something about it", families who support their
daughters’ desire to extend themselves in this wonderful, selfless manner, and an enthusiastic
staff who continually make themselves available to support their students’ enthusiasm.

| am constantly surprised and always humbled by your generosity.

Ms Anne Tegg
Social Justice Coordinator
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SCHOOL CURRICULUM

BACKGROUND

This school follows the Board of Studies syllabus for each
course offered (as required for Registration and
Accreditation under the Education Act 1990) and
implements the curriculum requirements of the Catholic
Education Commission and the Mount St Joseph School
Board.

The College curriculum is dynamic, with 53 courses being
offered in Stage 6. This includes three VET programs.
Students with special needs are provided for through
specialist programs. There are six special needs teachers
on the teaching staff. The College's extra-curricular
program provides a range of sporting, cultural and social
outreach activities. All students are actively engaged
throughout the year in a variety of extra-curricular
activities.

SCHOOL PERFORMANCE IN STATEWIDE TESTS AND EXAMINATI ONS
These are the results for 2008.

National Assessment Program Literacy and Numeracy ( NAPLAN) results

The purpose of NAPLAN is to assess the literacy and numeracy learning of students in all
Australian schools at Years 3, 5, 7 and 9. In NSW the NAPLAN tests replace the Basic Skills
tests (BST), English Language and Literacy Assessment (ELLA) and Secondary Numeracy
Assessment Program (SNAP). The national assessment is designed to provide information on
student performance across a number of levels of achievement. Student results are reported on
a 10 band scale which represents student development from Year 3 to 9.

Students at Mount St Joseph in years 7 and 9 performed particularly well in the national literacy
and numeracy testing. As national testing was conducted for the first time this year no
comparative data is available from previous years. The data now incorporates all schools
including Independent, Catholic and Government schools. Mount St Joseph results were
consistently above the national mean in both literacy and numeracy.

Literacy
Year 7 and 9 students’ literacy skills are tested in reading, writing and language conventions.
Year 7

In the category of overall literacy, only 2% of year 7 students placed in the bottom band
compared with 16% of the state candidature. 31% of students placed in the top two bands
compared with 26% state-wide.

In reading 30% of year 7 students were placed in the top two bands compared with 29% state-
wide. 28% of the state was in the bottom two bands compared with 6% of Mount St Joseph
students. In writing 37% of students were placed in the top two bands compared with 29%
state-wide. 18% of the state was in the bottom two bands compared with 5% of Mount St
Joseph students. In spelling 50% of students were placed in the top two bands compared with
36% state-wide. 15% of the state was in the bottom two bands compared with 4% of Mount St
Joseph students. In grammar and punctuation 43% of students were placed in the top two
bands compared with 30% state-wide. 21% of the state was in the bottom two bands compared
with 6% of Mount St Joseph students.
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The following tables and graphs display Mount St Joseph students’ results and those of the
state:

YEAR 7
No. of Students 174

READING WRITING SPELLING GRAMMAR & OVERALL
PUNCTUATION  LITERACY

Band 9 State 11 10 11 10 8
School 9 9 13 13 7
Band 8 State 18 19 25 20 18
School 21 28 37 30 24
Band 7 State 24 24 29 25 30
School 34 36 33 32 49
Band 6 State 29 30 20 23 28
School 30 21 13 19 18
Band 5 State 14 11 9 14 12
School 6 5 2 4 2
Band 4 State 4 7 6 7 4
School 0 0 2 2 0
Year 9

In the category of overall literacy, only 11% of year 9 students placed in the bottom band
compared with 23% of the state candidature. 25% of students placed in the top two bands
compared with 21% state-wide.

In reading 20% of year 9 students were placed in the top two bands compared with 23% state-
wide. 23% of the state was in the bottom two bands compared with 14% of Mount St Joseph
students. In writing 17% of students were placed in the top two bands compared with 21%
state-wide. 31% of the state was in the bottom two bands compared with 21% of Mount St
Joseph students. In spelling 36% of students were placed in the top two bands compared with
29% state-wide. 20% of the state was in the bottom two bands compared with 10% of Mount St
Joseph students. In grammar and punctuation 30% of students were placed in the top two
bands compared with 22% state-wide. 28% of the state was in the bottom two bands compared
with 17% of Mount St Joseph students.

YEAR 9
No. of Students 174

READING WRITING SPELLING GRAMMAR & OVERALL
PUNCTUATION LITERACY

Band 10 State 7 9 7 10 6
School 4 7 8 12 5
Band 9 State 16 12 22 12 15
School 16 10 28 18 20
Band 8 State 26 25 25 21 27
School 29 37 28 26 28
Band 7 State 28 23 27 29 29
School 38 24 25 27 36
Band 6 State 17 21 11 17 17
School 12 18 9 13 10
Band 5 State 6 10 9 11 6
School 2 3 1 4 1
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Numeracy
The two numeracy assessments measured student achievement across number, algebra,
function and pattern; measurement, chance and data; and space.

Year 7

In the category of overall numeracy, only 9% of year 7 students placed in the bottom band
compared with 19% of the state candidature. 29% of students placed in the top two bands
compared with 34% state-wide.

In the area of number, patterns and algebra 29% of year 7 students were placed in the top two
bands compared with 33% state-wide. 19% of the state was in the bottom two bands compared
with 10% of Mount St Joseph students. In measurement and data 24% of students were placed
in the top two bands compared with 31% state-wide. 24 % of the state was in the bottom two
bands compared with 17% of Mount St Joseph students. In space and geometry 31% of
students were placed in the top two bands compared with 33% state-wide. 18% of the state
was in the bottom two bands compared with 10% of Mount St Joseph students.

YEAR 7
No. of Students 174

NUMBER & PATTERNS & MEASUREMENT, NUMERACY

DATA ALGEBRA SPACE &
GEOMETRY
Band 9 State 18 22 12 16
School 9 16 5 9
Band 8 State 15 9 21 18
School 20 8 26 20
Band 7 State 23 28 25 24
School 34 36 32 34
Band 6 State 24 18 24 24
School 28 24 27 28
Band 5 State 15 15 15 16
School 6 16 8 8
Band 4 State 4 9 3 3
School 2 1 2 1

Year 9

Significant improvements have been made in the area of numeracy at Mount St Joseph this
year. In the category of overall numeracy, only 12% of year 9 students placed in the bottom two
bands compared with 24% of the state candidature. 27% of students placed in the top two
bands compared with 28% state-wide.

In the area of number and data 24% of year 9 students were placed in the top two bands
compared with 27% state-wide. 23% of the state was in the bottom two bands compared with
18% of Mount St Joseph students. In patterns and algebra 46% of students were placed in the
top two bands compared with 34% state-wide. 25% of the state was in the bottom two bands
compared with 10% of Mount St Joseph students. In measurement, space and geometry 22%
of students were placed in the top two bands compared with 27% state-wide. 20% of the state
was in the bottom two bands compared with 19% of Mount St Joseph students.

Mount St Joseph Milperra Annual Report 2008

18



YEAR 9

No. of Students 174

NUMBER & PATTERNS & MEASUREMENT, NUMERACY
DATA ALGEBRA SPACE &
GEOMETRY
Band 10 State 13 17 10 13
School 8 19 8 8
Band 9 State 14 17 17 15
School 16 27 14 19
Band 8 State 23 20 28 25
School 26 27 29 29
Band 7 State 26 21 25 24
School 31 17 31 31
Band 6 State 16 15 14 19
School 16 7 16 10
Band 5 State 7 10 6 5
School 2 3 3 2
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THE SCHOOL CERTIFICATE

All Year 10 students in New South Wales sat for external examinations in English Literacy,
Mathematics, Science and Australian History, Geography Civics and Citizenship and
Computing Skills. The results shown give a comparison between the state candidature and that
of Mount St Joseph Milperra. In all disciplines the MSJ candidates scored well above those
achieved across the state. In English Literacy, which is of fundamental importance for success
in all subjects, fewer than 10% of our students obtained a result below 70%.

Performance English Mathematics Science Australian Australian
Bands Literacy Geography History
Band 4,5,6 School 90% 60% 82% 79% 76%
Band 4,5,6 State 76% 49% 65% 66% 51%

Students achieved well in their 2008 School Certificate Examinations. There were State exams
in English/Literacy, Mathematics, Science, Australian History and Geography Civics and
Citizenship.

Based on their results, students were graded within performance bands with 6 being the
highest band and 1 being the lowest. To gain a performance band 6 a score of 90+ was
required, band 5 - 80+, band 4 - 70+, band 3 - 60+, band 2 - 50+, and band 1 for a below 50
mark.

COMPUTING SKILLS - EXAMINATION

In 2008 all Year 10 students at Mount St Joseph Milperra sat for an examination in Computing
Skills obtaining a mean well above the State average in each of the five computing skill areas:
Computer operations
Word processing
Spreadsheets and databases
Graphics and multimedia
Internet and email

The best result at MSJ was a score of 98% with a mean score of 83%. Some 64% of MSJ
students were highly competent compared to a state level of 57%. At MSJ some 36% of
students were competent in their computing skills.

TARGETS FOR 2009

Performance English Mathematics Science Australian Australian
Bands History Geography
Band 4,5,6 90% 65% 85% 80% 80%
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The 2006 School Certificate saw the introduction of a new Mathematics Examination that
examined a much wider set of content than in previo us years. The degree of difficulty of
the examination has also risen substantially.
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HONOUR LIST

Individual marks in the Higher School Certificate of 90% and above were achieved on 61
occasions. These were achieved by 30 students in 18 different courses (60% of all courses
offered). In the extension courses 13 students achieved an E4 (the highest band), 18 students
achieved an E3 with 0 students achieving an E2 and E1. Twenty students achieved a UAI
above the 90 rank with eleven of these students achieving a UAI above 95. The top UAI in 2008

was 99.45.

Students in Bands 4 - 6

SOR | MSJ 93% NSW 7%
SOR I MSJ 89% NSW 80%
English Advanced MSJ 97% NSW 89%
English Standard MSJ 76% NSW 38%
English Extension | MSJ 100% NSW 99%
English Extension 2 MSJ 100% NSW 98%
General Mathematics MSJ 85% NSW 56%
Mathematics 2 Unit MSJ 100% NSW 72%
Mathematics Ext 1 MSJ 100% NSW 96%
Mathematics Ext 2 MSJ 100% NSW 98%
Biology MSJ 73% NSW 65%
Chemistry MSJ 75% NSW 70%
Physics MSJ 100% NSW 66%
Ancient History MSJ 91% NSW 62%
Modern History MSJ 96% NSW 7%
History Extension MSJ 100% NSW 95%
Business Studies MSJ 84% NSW 61%
Economics MSJ 86% NSW 2%
Legal Studies MSJ 86% NSW 72%
Society and Culture MSJ 91% NSW 65%
Dance MSJ 75% NSW 71%
Drama MSJ 100% NSW 84%
Visual Arts MSJ 100% NSW 92%
French Continuers MSJ 100% NSW 88%
Italian Continuers MSJ 75% NSW 82%
Design and Technology MSJ 83% NSW 71%
Food Technology MSJ 68% NSW 68%
Industrial Technology MSJ 100% NSW 63%
Textiles and Design MSJ 100% NSW 79%
PDHPE MSJ 80% NSW 64%
Community & Family Studies MSJ 7% NSW 73%
Business Services Examination MSJ 87% NSW 53%
Hospitality Examination MSJ 100% NSW 61%
Performance Studies of English English General Mathematics
Bands Religion 1 Standard Advanced Mathematics Advanced
Band 4,5,6 MSJ 93% 76% 97% 85% 100%

Band 4,5,6 State 7% 38% 89% 56% 72%

The 2008 Higher School Certificate results were excellent, continuing the pattern of outstanding

success achieved over the past 9 years.

A band 5 or 6 result means that a student receives a mark over 80%. In the 2008 HSC, 73% of

our students gained at least one band 5 or 6 result.
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TARGETS FOR 2009

Performance Studies of English English General Mathematics
Bands Religion 1 Standard Advanced Mathematics
Band 4,5,6 90% 78% 96% 85% 85%

HIGHER SCHOOL CERTIFICATE RELATIVE PERFORMANCE COMP ARED WITH SCHOOL
CERTIFICATE

ENGLISH
BAND 2008 HSC ENGLISH 2008 HSC ENGLISH 2006 SCHOOL
STANDARD ADVANCED CERTIFICATE

6 0% 19% 8%

5 10% 52% 32%

4 66% 26% 47%

3 24% 3% 11%

2 0% 0% 2%

1 0% 0% 0%

MATHEMATICS *

BAND 2008 HSC 2008 HSC 2008 HSC 2006
EXTENSION 1 2 UNIT GENERAL SCHOOL
MATHS MATHS MATHS CERTIFICATE

6/E4 29% 21% 2% 6%

5/E3 71% 39% 33% 18%

4/E2 0% 39% 51% 31%

3/El 0% 0% 13% 26%

2 N/A 0% 2% 14%

1 N/A 0% 0% 4%

* In 2006 all students completed Mathematics. In 20 08 only 109 students studied
Mathematics for the HSC.
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SCIENCE*

BAND 2008 HSC 2008 HSC 2008 HSC 2006
BIOLOGY CHEMISTRY PHYSICS SCHOOL
CERTIFICATE

6 3% 33% 22% 10%
5 30% 33% 67% 33%
4 41% 8% 11% 34%
3 22% 25% 0% 18%
2 5% 0% 0% 5%

1 0% 0% 0% 0%

* In 2006 all students completed Science. In 2008 o nly 58 students studied Science for
the HSC.

HISTORY*
BAND 2008 HSC ANCIENT 2008 HSC MODERN 2006
HISTORY HISTORY SCHOOL
CERTIFICATE

6 0% 7% 12%

5 46% 37% 33%

4 46% 52% 27%

3 9% 4% 22%

2 0% 0% 6%

1 0% 0% 1%

* In 2006 all students completed History. In 2008 0 nly 44 students studied History for the
HSC.
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POST SCHOOL DESTINATIONS
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The 2008 school year saw the continuation of the school’s reporting format. The feedback from
the community members indicates that they are happy with the new format and are making
adjustments in their understandings of it. Fewer complaints were made about the lack of a
teacher comment on the Semester 1 reports and more parents attended the annual Parent
[Teacher interview days held in June.

This year also saw the continuation of the students’ co-curricula activities being incorporated on
the front cover of the Semester 2 Reports. In 2008 the report was restricted to the listing of only
six areas of co-curricula activities namely: community service, curriculum enrichment, religious
ministry, representative sport, school leadership and school service. There is a need for a
further refinement of the categories and 2009 will see the investigation of a more detailed data
base to accommodate the myriad of activities that students are involved in during the school
year.

Mr Jeff Ray
Director/Curriculum
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TEACHER STANDARDS

Teacher Qualifications

All 86 members of the teaching staff at Mount St Joseph hold a teaching qualification from a
higher education institution within Australia or a qualification recognised by the National Office
of Overseas Skills Recognition (AEl — NOOSR) guidelines. 36 members of the teaching staff at
Mount St Joseph hold a post-graduate qualification.

Teaching Experience

Years of Teaching Number of Staff
Less than 1 year 6

1-5 years 19

6-10 years 17

11-15 years 8

16-20 years 15

21-25 years 5

More than 25 years 16

Teacher Attendance
The average teacher attendance rate was 80%.

Teacher Retention
The teaching staff retention rate was 94%. 81 teachers were
retained at Mount St Joseph and 5 left. The reasons for teachers

departing Mount St Joseph are as follows:

Reason for leaving Number of teachers
Retirement 1

Accepted a Coordinator's | 3

Position at another school in
Sydney

Accepted a Coordinator's | 1
Position at another school out of
Sydney

Professional Learning and Teaching Standards
The expenditure on teacher professional development in 2008 was $45,000 in total, an
average of $523 per teacher.

NSW Institute of Teachers

Mount St Joseph is a registered Teacher Accreditation Authority. The school has developed an
Induction Program for all New Scheme Teachers which meets the requirements of the Institute
of Teacher’'s Act (2004) and supports the development of beginning teachers towards the
achievement of accreditation at the level of Professional Competence.

The Institute announced in November 2008 that it has developed a support booklet for
teachers accredited at Professional Competence. The booklet provides teachers with
information regarding the requirements for the maintenance of accreditation at Professional
Competence, particularly the requirements relating to professional development.

In 2008 six teachers successfully completed their accreditation with the NSW Institute of
Teachers to the level of Professional Competence. These teachers will be encouraged and
supported as they strive to maintain their accreditation at the level of Professional Competence
and achieve the next stage in the Institute’s Framework of Professional Standards, the level of
Professional Accomplishment.
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OCCUPATIONAL HEALTH AND SAFETY

Occupational Health & Safety Law in New South Wales comprises two major pieces of
legislation, the Occupational Health & Safety Act (2000) and the Occupational Health & Safety
Regulations (2001). The objectives of this legislation and the Codes of Practice and Standards
contained therein, are to:

ensure the health, safety and welfare of everyone in the workplace, including visitors,
by systematically identifying, assessing and controlling risks

provide a framework in the workplace to reasonably meet the physical and
psychological needs of workers

encourage consultation and cooperation between employers and employees to achieve
progressively higher OHS standards

Mount St Joseph Milperra has a comprehensive system for the management of Occupational
Health & Safety in the school in order to provide an environment that is conducive to working,
teaching and learning. This system, along with the Mount St Joseph Occupational Health and
Safety Policy (2006), are contained in the Occupational Health and Safety Handbook. New
members of staff are familiarised with this document as part of their induction program. All staff
are re-oriented with this document at various times during the school year, at staff briefings and
meetings, as well as the mandatory OHS training program conducted each year. This ensures
that staff understand their responsibilities and accountabilities with regard to promoting and
ensuring the Health, Safety and Welfare of staff, students, and visitors to the school.

Occupational Health and Safety training is paramount in meeting our legal and ethical
obligations to our staff, students and visitors to the school. On Thursday 4" and Friday 5"
December 2008, staff participated in a two day OHS training program. The mandatory aspect of
the course involved training in First Aid (Emergency Care) and Cardiac Pulmonary
Resuscitation (CPR). Prior to the practical component of the training, staff were required to
complete a theory component and assessment on-line with the Royal Life Saving Society
Australia. Upon successful completion of the theory, staff were submitted to a practical
assessment before they were awarded the relevant credential. Eighty three members of staff
completed training in First Aid and CPR. A further 16 members of staff undertook fire training
conducted by the NSW Safety Training Services Pty Ltd. This will enable staff whose subjects
involve working directly with fire, for example Science and Hospitality, to manage an incident in
the event of the breakout of fire in a teaching or learning space.

Staff at Mount St Joseph continue to be particularly vigilant in ensuring the safety of students
and teachers during excursions. Stringent risk assessment procedures in this regard have
produced a good safety record. The safety of students during water-based activities is the next
area to be addressed with staff during their training in the coming year. So too is the safety of
students during Physical Education lessons and unstructured physical activity at school. Mount
St Joseph Milperra will continue to address every aspect of Occupational Health and Safety in
an effort to produce a safe and secure environment for students, staff and visitors to our school.

Mr Alistair Symons
Director/Staff
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ENROLMENT POLICIES AND PROFILES

Mount St Joseph Milperra is a non-systemic Catholic girl's secondary school established under
the auspices of the Sisters of St Joseph and administered through a Board of Directors. The
school is committed to its agreement with the Archdiocese to ensure placement of Catholic girls
from local parishes. Since there is a great demand for places at the school, the following factors
influence acceptance of applications.

FAITH as an important part of the family life of baptised Catholic girls who apply;
NEEDS of students disadvantaged in some way - provided we are able to meet their needs;

NON-CATHOLIC CHRISTIANS are considered when space is available and/or for pastoral
reasons.

Priority will be given to Catholic students from th e following parishes:

Bankstown, Bass Hill, Central Bankstown, Georges Hall, Padstow, Panania, Revesby,
Revesby Heights;

Daughters of ex-students and siblings of existing and ex-students.
Enrolment Process
All Applicants will be interviewed by the Principal before places are offered.
Applications for enrolment are accepted during March and April of the enrolment period for the
following school year. Applicants complete the necessary forms and pay a $100.00 non
refundable enrolment fee . Each year a waiting list is maintained due to the high number of
applications received.
Enrolment Criteria

The Principal and enrolment officer follow the Policy of the Mount St Joseph Milperra Board No
3.
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STUDENT WELFARE

Pastoral Care

The heart of pastoral care at Mount St Joseph lies in the House system. Students are placed in
homeroom groups with others from Years 7 — 11. The girls gather in this vertical structure for
homeroom each morning. Students in Year 12 are with their House cohort for homeroom. At
the beginning of the year all Year 7 students are placed into Peer Support groups; each group
has two Year 10 Peer Support Leaders who share the same homeroom. This structure provides
for communication between the older and younger students in the school community, and
fosters the building of relationships with students of all ages.

In addition, the homeroom groups are divided into two smaller groups (Tutor Groups)
comprising students from Years 7-12. Students in Year 12 assist their Tutor teacher in leading
small group discussions at various times in the year as scheduled in the formal Pastoral Care
Program which runs weekly. The Tutor system aims at building relationships among the
students of all age groups and fostering a sense of care and concern for each other.

In 2008 the focus for tutorials was our school rule: “Respect for Self’. Year 12 students led
discussions and activities with their tutorial group exploring how we live out this rule at school
and how we show respect for self in our daily lives.

Although every teacher is a teacher of Pastoral Care, the House Coordinators continue to be
the key coordinators of pastoral care and discipline for students in their House and the Student
Counsellors provide support for students on an individual or group basis. The school’s
discipline measures, included in the Pastoral Care Program, are based on the principles of
restorative justice and due process. In 2008 the school gained assistance from the Centacare
and Canterbury Bankstown Career Connections to assist students with challenging behaviours
and welfare concerns. A Transition Program for Year 10 students who were leaving school to
enter TAFE or the workforce was undertaken in Term 3.

In November the Student Leaders — School Captains, House Captains and the Student
Representative Council attended a two day camp on Student Leadership in a Josephite School.
The leaders explored how they could fulfil their roles and were guided in their discussions by Sr
Colleen O’Sullivan and members of the School Leadership Team.

Throughout the year the parent community was informed of Pastoral Care policies and
procedures through the weekly Newsletter and notices. In 2008 these included: Parental
Contact, Student Attendance, Discipline Procedures and Homework.

The Pastoral Care and School Discipline Policy are in the MSJ Handbook and parents are able
to access this policy upon request.

Child Protection

The school’s Child Protection Policy is available in the MSJ Handbook. It has been updated to
include legislative changes and staff are made aware of these changes at Staff Meetings.

Parents may request a copy of the Child Protection policy by contacting the School Principal.
Security Policy
Issues regarding student safety are generally addressed through the school’'s Occupational

Health and Safety Policy. Access to this policy may be obtained by contacting the
Director/Staff.
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Supervision of Students

All staff are responsible for the supervision of students and associated responsibilities are
outlined in the Staff Code of Conduct.

A staff induction program runs during the year to ensure that new staff are familiar with school
policies and procedures; a primary function of the induction program is to ensure that new staff
clearly understand their responsibilities to care for all students.

Codes of Conduct

The Staff Code of Conduct is reviewed annually and addressed regularly during staff meetings.
A Student Code of Conduct is summarised in the School Diary; this includes: school rules, use
of technology, procedures around attendance. Statements regarding codes of conduct around
student welfare e.g. Bullying Policy are explained to students annually and printed for parent
information in the Newsletter. Codes of Conduct around student assessment are provided to
students in a booklet and the Director / Curriculum holds Parent and Student Information
sessions to inform both parents and students of the policy and procedures.

DISCIPLINE POLICY

The school’s discipline measures, included in the Pastoral Care Program, are based on the
principles of restorative justice and due process.

School Rules are related to the central value — Respect. Expectations around Respect for God,
Respect for Others, Respect for Self and Respect for Environment have been developed by the
girls and printed in the Student Diary. Teachers communicate with parents via the Student
Diary and more formally through Letters of Concern. Parents are encouraged to contact the
school to speak to teachers whenever a concern arises. House Coordinators conduct student
profiles throughout the year and speak to parents when it is apparent that a student is
experiencing difficulty for any reason.

Positive behaviours continue to be reinforced with the award of School Service and Academic
Merit Awards which lead to the presentation of Bronze, Silver and Gold Awards. In 2008 many
students received Bronze Awards, while twenty one students received Silver Awards and eight
students were acknowledged with the Honorary Gold Award. Many students were
acknowledged for Academic Excellence and for Commitment to Service by Honorary Awards at
our Annual Presentation Day.

Blue Awards and White Awards were issued to students for excellent / consistently good
application to studies as reported on both semester one and two reports.

POLICY AROUND COMPLAINTS AND GRIEVANCES RESOLUTION

When a parent has concerns about any aspect of their daughter's education they are
encouraged to contact the school. In general terms, if there is a grievance initial contact should
be with the teacher involved and, if required, then to the relevant Faculty Co-ordinator. Parents
are informed that they can also contact the relevant Director (Students or Curriculum), Principal
and ultimately the School Board should they deem necessary. Parents may also access the
school’'s Complaint Policy which outlines procedures for lodging a formal complaint.

A Home-School Communications Guide is made available to parents at the commencement of
each school year so that parents are clear about who they see with regard to concerns in
various areas e.g. curriculum, pastoral care, public transport, fees, etc.
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STUDENT ATTENDANCE

The average daily student attendance rate for 2008 was 94%. The system of Parent Notification
of student absence and late arrival to school by SMS was introduced three years ago and
continues to be a successful means of communicating daily student absence to parents.

The retention rate for students in Year 10 continuing into Year 11 2009 was 89%. This rate is
consistent with trends over the past six years.

Eleven students in Years 7-10 left MSJ in 2008 to enrol in another school during the school
year. Should there ever be a concern that the destination of a student below fifteen years of
age is not made known to the school the Department of Education and Training Regional
Manager would be contacted by our Enrolment Officer.

Ms Lee Barham
Director/Students
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TEACHING AND LEARNING

Participation in professional learning and teaching standards

Project for Enhancing Effective Learning (PEEL) . Afternoon sessions
were held this year for teachers to engage in professional dialogue
about student learning. A focus this year was on using audacity and
creating a podcast. The HSIE team also investigated how to effectively
utilise Tony Ryan’s Thinking Keys in their programs and assessments.

Gifted and Talented

Gifted and Talented education continues to be an integral part of education at Mount St Joseph,
the school being committed to providing a differentiated curriculum across all key learning
areas.

Students have been provided with many opportunities for extension and enrichment both within
the normal classroom environment and also through the ECHO Program, our well established
Gifted and Talented Program.

The ECHO program is designed to meet the social and emotional needs of gifted students as
well as develop higher order thinking skills.

Team teaching was provided by the gifted and talented staff to the two Year 10 Challenge
Classes in the areas of English, History, PDHPE, Geography and Religious Education when
possible.

Through the Gifted & Talented Programs at the school a number of notable achievements and
involvements have occurred including:

. Tournament of Minds — the students were awarded Honours in the South West Region
National History Challenge — three teams gained four regional awards, and this year,
in keeping with the commitment to differentiate the curriculum it formed part of the
Year 10 Challenge class coursework.

Bankstown Challenge Cluster Day —whereby MSJ, La Salle College and five feeder
primary schools were offered a gifted and talented experience as a part of the
Southern Region drive for increased opportunities for transition of our gifted and
talented students.

The 2™ Sparkathon — a Gifted & Talented Challenge Day for Year 6 & 7 students was
hosted at MSJ and a total of thirty schools from the Southern Region were involved.

Evaluation of educational practice

A sum of $47,300.00 was spent on staff training and development this year. This included
registration costs, in-school learning activities and teacher replacement costs.

Funding from the Australian Government Quality Teacher Program was utilised through the
facilitation and release of staff for participation in the mini certificate of gifted education.

Parent, Student and Teacher satisfaction

In semester 1 the school carried out an extensive evaluation of the Year 10 challenge class
format that has been trialed over the past two years. This trial involved the creation of two
streams of class structure in the ‘core’ curriculum for the six, Year 10 classes. The subjects
within the ‘core’ curriculum include Religious Education, English, Geography, History,
PD/Health/PE and Careers. Two of the classes (Class 1 and Class 2) were graded to include
the top sixty, academic students in those courses in Year 9 in 2007. The remaining four classes
were of mixed ability. The students in Classes 1 and 2 were challenged, academically, by each
of their teachers so as to lift the student performance in those classes.

In Term 3 the school surveyed all the teachers of the Year 10 classes, the students in the
challenge classes and two of the non-challenge classes and a random sample of sixty parents
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and care givers of Year 10 students. The evaluation of the survey indicated a desire by all three
groups to see the program continued into 2009. All three groups believed that the trail was
meeting the needs of the students in Year 10. A majority of the staff and many of the parents
and students felt that there should only be one class in the program in Year 10 rather than two
classes. The survey also indicated a desire to see the program extended into Year 9, as well as
Year 10 in 2009, although there was some reservation from some of the staff and parents in
this regard.

As a consequence of the extensive school community feedback and after lengthy discussion
within the school staff, the School Leadership Team has recommended that the program be
continued into Year 10 in 2009. It was further decided to only have one challenge class in each
year and that the school extends the program into Year 9 as well as Year 10.

Ms Nadine Jones
Teaching & Learning Coordinator
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SIGNIFICANT PROGRAMS

Joe’s Place

Joe’s Place has a rich history that reflects
the mission of the Sisters of Saint Joseph of
the Sacred Heart. Mary MacKillop the
founder of the Sisters of Saint Joseph
focused on educating the poor and
underprivileged. She recognized the dignity
of all and implemented what Tension
Woods wrote ‘never see a need without
doing something about it".

Joe’s Place follows in this tradition and for this reason Joe’s Place is often referred to as the
heart of the school. Joe’s Place staff act in a supporting role to students, parents and staff. At
Joe’s Place our aim is to ensure that each student’s individual needs are met, that each student
achieves their potential and that all members of our community are treated with dignity and
respect.

Joe’s Place is home to a variety of student services including Learning Extension, Learning
Support and Counselling. Presently Joe’s Place is undergoing modifications to accommodate
the Pastoral Care Team so that students will have easier access to the House Coordinators.

Learning Support

Learning Support at Mount St Joseph is regarded as a whole school responsibility. The learning
support policy is based on the belief that all students are entitled to be educated in the
mainstream environment, therefore the Learning Support Team in collaboration with classroom
teachers, parents and students are responsible for the planning and implementation of
appropriate programs in response to individual needs.

Support may come in the form of transition
programs from primary to high school and
from school to work and/or further education.
Numeracy and literacy intervention, tutorial
support, in class assistance, special
provisions for assessments, behaviour
management programs, life skills courses
and support on excursions and camps.

The Learning Support Team aims to create
a caring and supportive environment that
makes school life easier and more
meaningful for our students.
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The School Counsellors.

Mount St Joseph is fortunate to have one full time and one part time school counsellor

Students, staff and parents are able to make an appointment to see Ms Lockwood or Ms

Spencer. Parents may also contact either counsellor by phone.
The counsellor has the following responsibilities

Assessment and testing ( learning difficulties, funding purposes)

Personal problems ( getting on with others, desire for independence, bullying/violence
medical-drug, alcohol, pregnancy, depression/sadness/suicidal feelings)

Family Problems ( deaths, divorce, new partner, parents fighting, family illness
communication)

Facilitates groups — Seasons, Smoking Cessation Program, Anger Management
Organisation, Protective Behaviours, Peer Support

Ethical and legal constraints — Sexual abuse, physical abuse, suicide, anorexia
pregnancy, running away

Mrs Michele Lidgard
Special Education Coordinator
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CAREERS

Careers Education involved a multi-faceted approach with the delivery of careers lessons to
Year 10, seminars and guest speakers in Pastoral Care periods to Year 12, off site
opportunities for furthering careers knowledge like the Health Wise and Tafe seminars as well
as one on one or small group interviews and access to a careers website Career Central. This
approach successfully allowed for students to gain further information about themselves, work,
courses and how to effectively make career related decisions. Ms Sydenham, the Career
Adviser willingly assisted students and their parents and caregivers in all aspects of career
decision making.

Work Experience was an integral part of the Careers Program where Year 10 students gained a
real experience in the workplace in a position of their choice. It allowed students to put into
practise the skills learnt in Careers lessons of showing the right attitude, following instructions,
working according to OH&S standards and acting professionally in a workplace. The valuable
contribution of students to their workplaces was reflected in the excellent evaluations given by
employers.

Vocational Education and Training

Government initiatives to strengthen Vocational Education were reflected in the demand for a
new framework course Entertainment delivered in the school in 2009. This involved the training
of teachers and the timetabling of classes and events all of which ran successfully this year.
Business Services and Hospitality teachers were also required to update their qualifications in
line with the new training packages. Students benefitted from these changes as the teachers
continued to maintain a high level of relevant expertise in their respective subjects. This
expertise was reflected in Vivienne Wakim being placed 5" in the HSC Hospitality Examination.

All students undertaking Vocational Education courses also completed work placement which
gave the students an insight into how the competencies studied at school link to workplace
skills. All students undertaking the courses received excellent reports from their employers and
Elizabeth Tully (Yearll, Business Services) was featured in the Student Workplace Learning
Success Stories in the newsletter published by Canterbury Bankstown Career Connections.
Ellie McEvoy (Year 11 Hospitality) was awarded Canterbury Bankstown Career Connections
Work Placement Student of the Year for Hospitality in an awards ceremony held at Rydges
Hotel Bass Hill.

Adopt a School

Adopt a School allowed a select group of students from Year 12 Hospitality to work with the
chef from Revesby Workers Club to prepare a breakfast in the Club. It involved instruction and
a trial run at school followed by the real breakfast preparation and service at Revesby Workers
Club. This opportunity allowed the students to understand the business as well as the food
selection process which leads to client satisfaction.

Rotary Youth Vocational Awards

The following students received Rotary Youth awards from Padstow Rotary Club in a ceremony
held on 17 September at Moorebank High School. These students, along with other
outstanding students throughout the district, received these awards for dedication to their
vocational education courses and for excellent performance during Work Placement.

Vivienne Wakim Year 12 Hospitality 2 Unit
Christie Touma Year 12 Business Services 2 Unit
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Other Vocational Courses

Fourteen of our Year 11 and Year 12 students attended TAFE Courses (TVET) as part of their
Preliminary and HSC studies. Courses undertaken included Children’s Services, Beauty
Therapy, Hairdressing, Photography, Sport and Recreation and Tourism.

Katie Woodbridge (Year 12) completed her two year course at Billy Blue gaining a Certificate IlI
in Design Fundamentals.

Students undertaking vocational educational courses offsite are provided with the opportunity to
gain qualifications in a specialist area before leaving school.

Hayley Fadh (Year12) was awarded First in Course for her studies in Beauty Therapy.

Transit 2008

Year 10 school leavers were involved in a Transit from
School program. This involved speakers from Sydney
Training and Employment, a Group Training Company and
a ex-students currently in training. They discussed with
students what employers are looking for and how to
demonstrate employability skills. Students also practised
filling in application forms and edited their resumes and
cover letters.

Investigating how to find possible careers options and jobs
that suit was an important part of this program and has
prepared students to find fulfilling careers in the future.

Ms Elizabeth Sydenham
Post Compulsory Coordinator
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SPORT ACHIEVEMENTS

MSJ has continued to strive in the sporting arena. With the introduction of the Combined
Catholic Colleges pathway through our local SCC competition, we have achieved outstanding
results at an elite level. Our dominance in the local SCC competition continued to grow with
many of our teams taking out the 2008 premierships.

Many initiatives were introduced in 2008, including the introduction of Coach Approach, where
elite athletes coached Year 7 and 8 students in various sports, Jenna Donkin was our first
student to be entered into the CGSSSA Aquathon event. Two teams qualified for the FISAF
National Aerobics Competition in Tweed Heads and Circus Skills and Ceroc Dance were
introduced into the Year 9/10/11 sport rotations. The PDHPE staff developed a before and after
school, free fitness circuit for MSJ students to improve their fitness. 2008 was also the first year
of the MSJ Sports Awards night, where outstanding sporting achievements were recognised
and included special guest Australian netballer Susan Pratley.

Listed below is a compilation of our 2008 sporting achievements

SCC ACHIEVEMENTS

(Sydney Catholic Colleges) 2008 Premiers
- Year 7,8,9,10 Netball
Intermediate Cricket
Junior & Senior Softball
SCC Swim Team
SCC Cross Country Team
SCC Athletics Team
Junior, Intermediate Basketball
Junior Soccer

CGSSSA ACHIEVEMENTS

(Catholic Girls Secondary Schools Sporting Associat ion)
- Intermediate and Senior Softball
Monique Austin - Diving
Novice Aerobics - 1% Place
Irish Dance - 2" Place
Bernadette Massih- 1* Place Open Tennis Singles
Koreen Cueto and Lara Vacaro- 2™ Place Jnr Tennis Doubles.
Jenna Donkin- 2™ Int Aquathon

CCC ACHIEVEMENTS

Softball - Rachel Devlin, Nicole Mangion, Jessica Wright, Taylor Rippon, Perri Taylor, Olivia
Ryan, Alicia Kidd, Ashley Lawrence, Cassandra Wright, Ashley Hack.

Swimming - Emily Esposito, Sally Formica, Amy Formica, Rachael Devlin, Stephanie
Almeida, Lauren Searle, Jane Kennedy, Jessie Lam, Jenna Donkin, Jade Mulvihill, Elise
Mulvihill, Dominica Lovisa, Victoria Walker, Sarah Jenkins

Diving - Monique Austin

Netball - Olivia Brown

Cross Country - Sarah Jenkins, Elise Mulvihill, Danielle Rowan, Jenna Donkin, Kayla
Greensil, Emily Esposito, Laura Serwa, Jade Mulvihill, Jane Kennedy, Katherine Potts, Chloe
Esposito, Alyssa Mackey

Touch Football - Sarah Jenkins and Amy-Leigh Williams

Soccer - Katherine Potts and Natalie Kapovic

Athletics - Emelia Halias, Danielle Rowan, Cassandra Grey, Kate Truashiem, Katherine
Potts, Elise Mulvihill, Brooke Smith, Kristen Fahd, Laura Serwa, Emma Lovatt, Chloe
Esposito, Emily Esposito

ALL SCHOOLS AND NATIONALS

All Schools Cross Country - Laura Serwa, Chloe Esposito, Emily Esposito
National Cross Country - Emily Esposito placed 7"
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BLUES AWARD

Bernadette Massih was awarded a CCC Blues Award for her outstanding achievements
Tennis. She was presented with this award at Parramatta OLMC in February 2008.

MSJ SWIMMING CARNIVAL

Congratulations to the following age champions:

n

Age 12 yrs 13yrs 14yrs 15yrs 16 yrs 17+yrs
|1 Emma Elise Mulvihill Jenna Jessie Lam Jane Amy Formica

Lovatt Donkin Kennedy

2 Julia Nguyen | Dominica Eliza Aggar Sally Rachael Jessie Lam
Lovisa and Formica Devlin
Stephanie
lacono

3 Carla Victoria Walker Emily Leisa Saidey | Lauren Searle

Cutrupi/ Esposito and

Kim Tran Jenna Donkin
School Champions

?t 2nd 3ru
Amy Formica Jessie Lam Lauren Searle
Jenna Donkin
44 points 42 points 34 points
ATHLETICS CARNIVAL
Age Champions
Age 1% Place 2" Place 3™ Place
12 yrs Emma Lovatt Jasmine Coorey Carla-Jo Cutrupi
13yrs Cassandra Gray Elsie Mulvihill Equal 3™-Sarah Jenkins/
Danielle Rowan
1l4yrs Brooke Smith Equal 2" Natalie | + Emily Vintor-Cesar
Vassallo

15yrs Laura Serwa Jade Mulvihill Megan McElhone
16yrs Katherine Potts Desiree Karzon Katrina Oliveiro
17+yrs Kate Truashiem Ashleigh Campbell Korette Filapuleniko
Ms Alana Craft

Sports Coordinator
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REPORT ON MOUNT ST JOSEPH MILPERRA RESTRUCTURE

During 2005 The AP, Curriculum Coordinator and Administration Coordinator underwent a
formal appraisal. Then in 2006 The Religious Education Coordinator and the Business Manager
were appraised. The recommendations suggested that the work done by each of these people
was too big, outsized, overlapping and needed some reorganisation. It became obvious that
should any of these people need replacement their position would be difficult to fill as the
responsibilities would prove impossible to fulfill.

Thus began the process of change and over the last couple of years it took the following form:
1. The Administration Coordinator was appointed as AP/Administration.

The Curriculum Coordinator was appointed as AP/Curriculum.

The Religious Education Coordinator was named RE/Leader of Mission.

All roles and responsibilities were reorganised accordingly.

Change in School Leadership Team led to further discussion and restructure.

o o A~ w D

The new structure consists of:
Director/Mission
Director/Students
Director/Staff
Director/Curriculum
Business Manager.
7. All are on equal level of authority and autonomous in their own right.
All are on AP ( CEO, NSW,Awards) pay.
Each area of responsibility is clearly defined and interaction between Directors takes
place as required.
10. Directors are appointed by the MSJ Board and Principal for a period of 3 years initially
and then after their first appraisal for a 5 year renewal.
11. The Principal is appointed by the MSJ Board.
12. Each term a different member of the SLT takes the place of the Principal in absentia.

The following diagrams give an account of areas of responsibility and the staff supervised by
the director responsible.

Acknowledgement:
Pathways International and Gilligan & Associates for work with School Leadership Team on
Restructure and Review.
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Administration
Coordinator

Sport Coordinator

Co Curricular Staff

Student Teachers

Itinerant Staff

Teacher Relief Staff

Timetable
Coordinator

Office/Finance
Secretarial Staff

IT Network
Administrator

Maintenance &
Groundsman

Support Casuals

REC

Social Justice
Coordinator

House
Coordinators

School
Counsellors

Parent Liaison

Student Services
Support Staff

Teaching & Learning
Coordinator

Faculty
Coordinator

Post Compulsory
Coordinator

Special Edu
Coordinator

Teacher Librarian

Curriculum Specialist
eg. GIT

Special Edu
Support Staff
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RE Staff

RE Programs

SIMS

— Appeals

E— PERU

— St Vincent de
Paul
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Homeroom Teachers —

Pastoral Care —

SRC Mentors

Student Management

Peer Support
Mentor
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Human
Resources

OH&S
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Library Supp Staff

Special Needs

G&T

ESL

G&T
Facilitator

Assistant Faculty
Coordinators

Faculty Teaching Staff

Science Lab Ass
TAS Lab Ass

Careers &
Careers Support Staff

VET

Joe’s Place
& Edu Ass Support Staff

Special Needs
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Archives —_—

IT Technician

Uniform Shop

Front Office
Print Room
Fees Office
Casual Relief
Staff
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EVALUATION OF TARGETS 2008

1.Religious Dimension and Josephite Identity.

1.9 Involve parents in programs designed to assist them to understand the Josephite story.
Parents/Carers are always invited to Masses on feast days, special events.
Parents given opportunity to be involved in Liturgy.
Celebrations of Father/ Daughter liturgy.
Celebration of Mother/daughter Mass
Sr Kathleen edits section in Newsletter on the life of Mary MacKillop.
Parents/Caregivers invited to join staff on their Spirituality day.
Patricia Lockwood and Bernadette Spencer offer parent program PACE (Parent and
Adolescent Creative Experience)

NoosrwbE

3. Staff and Staff Development
3.6 Develop a whole school professional development program.
1. This will be part of the new Strategic Plan 2010 — 2015.
2. Staff encouraged to attend various In-services.
3. Faculty days highlight staff development in the various areas of Curriculum.
4. Used Guest speakers for Staff days e.g. Michael McQueen /Youth.

3.8 Provide regular focus on the development of relaxtion techniques for staff and students.
1. To be reviewed in Strategic Plan 2010 — 2015.
2. Chill Out Program run by Bernadette Spencer (School Counsellor) for Year 11
students.
3. Pilates class for staff before school run by members of PDHPE Faculty.

4. Parental/Community Involvement
4.1 Create the position of Community Liaison Officer(CLO) to assist in developing positive
relationships between school, parents and the community.
1. Appointed Sr Catherine Trinh as Parent Liaison for the Viethamese students.
2. Sr Kathleen Price works as Liaison for all parents.
3. Lebanese teachers used for parents of Lebanese background.
4.2 Explore ways to improve parent/school relationships and parent involvement in school
activities and events.
1. Parent Questionnaire sent out to parents term 3.
2. Collated by PA to Principal
3. To be used in the Strategic Plan 2010 — 2015.
4.3 Develop a set of school guidelines about parent/school contact.
1. Related to 4.2 above.
2. Set up Information evenings for Years 7,8 and 9.
4.4 Develop effective procedures for flow of information between school, parents and
community.
1. To be part of the Strategic Plan 2010 -2015.

5. Teaching and Learning

5.12 Evaluate and improve the balance of curriculum, co-curriculum, extra curricular and sport
activities.

1. Carry over for a review of co-curricular in House groups.

2. Audit of Co-curricular to be carried out in the new Strategic Plan

2010-2015.

5.15 Monitor the relevance of the Curriculum in light of an emphasis on “personal best”

1. Review in Strategic Plan 2010-2015.

6. Leadership
6.6 Engage staff in the development of a set of professional standards.
1.Done in 2005.
2. Reviewed with Policy Review and rewritten 2008/9.
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TARGETS 2009

1. Review Strategic Plan 2005 — 2010, with Mrs Anne Addicoat (CEO Revesby) as facilitator.

2. Develop Strategic Plan 2010 — 2015, with Mrs Anne Addicoat (CEO Revesby) as
facilitator.

3. Action plan for 2010 School Jubilee Year, celebrations and activities.

4, Establish an effective ICT Plan as part of the next 5 years.

5. Introduce “ Personal Reflection” as part of the appraisal cycle for all staff.

6. Research the possibility of Middle School (Years 7 and 8) at Mount St Joseph Milperra.

7. Review Building proposal for stages 2 and 3 with the MSJ Board.

8. Make a final decision re purchase of land from UWS Miilperra campus.

9. Finalise Curriculum Archives for each Faculty.

10. Centralise House Coordinators with Director/Students in the refurbished Joe’s Place.
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FINANCIAL INFORMATION 2008

INCOME 2008

EXPENSES 2008

Projects Carried out as part of the Maintenance Pro  gramme
Change/Circuit Room provided for PDHE and Sport.
Extension of the Fire Alarm System to Fitzroy and Tenison Blocks Using Federal

Government Funding.
Water Tanks installed to water the oval and for use in the TAS Toilets using Federal

Government Funding.
Upgrade of Room 16 to provide better facilities for the Careers Room.

Additional Tutorial Rooms.

Mr John McConachie
Business Manager
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